
This organic process of change is 
not easy to quantify, especially 
the change of self.  Nor is it without 
faults; finite results and methods 
aren’t visible early, it takes time, 
personal drive and passion to pur-
sue this change.  However, letting 
time take its course uncovers pro-
found results.

TALK more 
READ more
LISTEN more
FIND more
HELP more
UNDERSTAND by DOING
Taken from first learning contract. From a pre-
activating change I knew there was capabilities 
I wished to learn within the space that could be 
learnt outside the constraints of a defined frame. 
The goals above came from this understanding. 
Every action, however big or small has been enact-
ed from these goals. I created these goals with the 
knowledge that what I learned from them could be 
put into the further actions of myself and others.

I read and I FORGET
I see and I REMEMBER 

I do and I UNDERSTAND

Edison’s method of 
change. A nice way 
to structure the 
day-never stagnant 
and early bed time.

Kony-Rama 2012 was created in re-
sponse to current events. Although 
it failed at finding audience it suc-
ceeded in creating a social voice 
and understanding of complexity.

This can be physical, perhaps 
ideological, and behavioral. It 
can be a shout or whisper. It can 
be yet to be discovered. Intended 
or unintended. Personal or pub-
lic. Legacy can be learned by 
observation. Though seemingly 
abstract, to observe legacy is to 
have one eye forward and one on 
the past.

We are inspired by 
those who activly 
stand up to spark 

change.

Aware our lives are ever chang-
ing, we don’t view self-serving 
change in great valor or bril-
liance. Instead, aspirational 
figures are found where trans-
formation is pushed and pur-
sued, beyond personal gain, by 
the demined efforts of those 
who wish to change the world 
around them. 

These realities can be found 
through conversation, tex-
tual immersion or in person. 
Each story drawn upon shapes 
our own. Witnessing respec-
tive success lifts us up, see-
ing failure instills resilience 
and reminds us of our fragility. 
Through our acceptance or de-
fiance of opinions and actions 
we begin to define our own 
opinions and action. We begin 
to change… 

Where I came from. 
Some definers I create 
after beginning Activat-
ing Change. These words 
have been evident in the 
actions I have under-
taken throughout the se-
mester. A direct reflec-
tion of self-motivation.

Introverted change shapes mo-
tivation and direction of our ac-
tions. Our individual DNA, our 
upbringing and life experiences 
form the environment which we 
shape. Defining personal motiva-
tion is not always simple-it re-
quires one eye on the road and the 
other on the mind. 

An understanding of self is 
equally important as the ac-
tions that we ourselves un-
dertake. 

In order to reflect and understand 
this self we need time. From this 
we are able to develop methods 
and plans based on who we are 
and what we know in order to keep 
change rolling.

From self-understanding comes 
the capacity to move. ‘Just do it’ 
is a powerful mantra to move 
upon. It values diving in to doing 
in order to create further defini-
tion rather than working around 
ridged predefined frameworks. 
The power of ‘just do it’ lies in 
permission; permit change and 
more change will follow. In es-
sence the approach is; learning 
about change through being part 
of the change, then meditating 
on these actions. This is an or-
ganic process that shifts between 
self-realization, active involve-
ment and development of further 
change. 

Letter to Change Makers 
helped develop confi-
dence in both networking 
and my own capacity 
to act. It allowed for the 
group to have a credible 
voice in order to activate 
further change.

Our definition activity stressed 
the importance of defining 
change makers . This was tricky 
to compose and was very sub-
jective. The idea was to deter-
mine how an individual engag-
es, empathizes and best works. 
The answers were then used 
to suggest a loose path for per-
sonal change actions in order 
to create a lasting legacy. It’s 
impact is subjective to the re-
sponsiveness of the participant.

Legacy put simply;
what one leaves to 

be inherited. 

Throughout the program I have aimed to create 
a subtle legacy for myself, those around me and 
those who they will touch.  First it was planting the 
seed of social change, the just do it mentality and 
notion of lending a hand. Personal involvement in 
multiple projects, as an intentional drifter, allowed 
me to plant the seed of these ideas subversively.

 Growth transferred to others. In a way, I felt 
that my own legacy was entrenched in the 
idea that these individuals continued on a 
path and create their own legacy. To keep on 
keeping on and keep others keeping on too!

WeDoId/hubbub as a group and ideas are critical 
ways to ensure personally legacy beyond directly 
intersecting the lives of others. It enables a space 
for the vocalization of ideas and ever important ca-
pacity of networking. Most importantly it combines 
the word of change in 88 alive as well as the energy.

From personal involvement in the FYA and SDN 
came new networks and friends, opportunities, 
confidence and reassurance, excitement. The 
potential capacity of networks is huge.

Change & new-the two are of-
ten used synonymously. Out of 
new comes opportunities; this is 
why people act for change in the 
first place. Through engaging in 
actions for change new opportu-
nities arrive, new faces appear, 
collective consciousness be-
comes realized and the new self 
is born. 

A life renascence!
 

Conversation starter.  
Comforting and wel-
coming. Prompt to 
slow, reflect and pon-
der. Tea is a constant.

Reflection turns the change pro-
cess into a journey. It is important 
to acknowledge that this reflection 
is 
a moment
not a movement. 
It is a small piece in story. Yet, the 
movement continues as we are 
armed to spark changes for the 
world! It is only the beginning.

“The opportunity to participate in the experimen-
tal, exciting space of Activating Change has been 
unlike no other experience I’ve encountered in 
any educative space. The ability to tailor a per-
sonal journey through student led activities im-
pacted life beyond the classroom, across various 
spaces. The time was an exposure of ideals that al-
lowed me to openly develop opinions, methods as 
well as exploring and pursuing fields of personal 
interest within the spectrum of ‘making change’. 

I believe it is in the personal permission we granted 
ourselves that allowed me to undertake a ‘change 
immersion’. Starting from a position of self-re-
invention I learned to embrace change rather 
than fear it.  Because of that the whole experi-
ence was refreshing; In the design space we are 
used to finishing projects only to move on once we 
complete them. What was undertaken in activat-
ing change was only the beginning. Organizing, 
writing, pursuing, participating, leading, estab-
lishing, searching, connecting and meeting were 
just some of the things that challenged us. They 
are the foundations on which we will build many 
methods to work from in our ‘post change’ lives.

Out of this space I have developed the capabili-
ties I was seeking in Activating Change-to learn 
to understand some formalized change pro-
cesses ie bureaucracy. Yet this was only part of 
the journey. Due to my dual process of under-
standing self-change and change actions I now 
know my own strengths, how to harness the 
strengths of others, and where I fit into a mix. 
I’ve also learnt the forms and strengths of some 
change initiating actions to call upon in the future.

The legacy of this course has been to view the world 
with unbridled enthusiasm, revolutionary gusto. 
No longer will we be resigned to a fate determined by 
others. Through this invaluable experience we’ve 
now got the hands to guide the wheel for ourselves.”

CHANGE
ACTIVATING


